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RAMSI:

On Friday June 30 The Regional Assistance
Mission to Solomon Islands (RAMSI), officially
came to a completion after 14 years. RAMSI or
Operation Helpem Fren, was a partnership
between the people and government of
Solomon Islands and fifteen contributing
countries of the Pacific region. (New Zealand,
Australia, Fiji, Papua New Guinea, Tonga,
Cook Islands, Federated States of Micronesia,
Kiribati, Marshall Islands, Nauru, Niue, Palau,
Samoa, Tuvalu & Vanuatu.)
RAMSI arrived in Solomon Islands in July 2003
at the request of the Solomon Islands
Government. Since then, RAMSI has been
helping the Solomon Islands lay the
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foundations for long-term stability, security and prosperity.
The partnership forged between the people and Government of Solomon Islands and
RAMSI has achieved much over the years. Law and order have been restored,
national institutions have been rebuilt and the Solomon Islands economy has been
reformed.
Since mid-2013, RAMSI has been solely a policing mission, working in partnership
with the Royal Solomon Islands Police Force (RSIPF) to build a modern, effective
and independent police force that has the full confidence and support of the
community. Over the time of RAMSI many of our PICP WAN Members have served
in RAMSI. Many have referred to the experience as “life changing”.
PICP Secretariat was delighted when the Tongan Police Media and Communications
Officer Telesia Adams contacted us with some photos and an outline of some of TP
WAN’s involvement with RAMSI. In thanking those members who severed in RAMSI
we also offer our thoughts to the Royal Solomon Islands Police Force and wish them
all the very best for the future.

Tonga Team 2 Officer Mele Faletau and 2 Tongan Army

Tongan Team 10 led by Inspector Eliseni Soakai
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Tonga Police’s first contingent to RAMSI in 2003 was led by a woman Deputy Commissioner
Lau'aitu Tupouniua (Itu) Deputy Commissioner Tupouniua also led the final contingent and
saw the conclusion of RAMSI in June 2017.
5 of total 16 Tonga Police contingents were led by women Former Deputy Commissioner
Lau'aitu Tupouniua (2x), Assistant Chief Inspector Pasimati Kuateti Kava (Retired), Acting
Deputy Commissioner Salote Grewe Tonga (Retired), Senior Constable Lucy Edna Tukuafu.
A total of 23 Tonga Police women were deployed to RAMSI, 2003 - 2017.
The selection of Deputy Commissioner Pelenatita Fe'ao - Vaisuai in late 2011 as Coordinator
for the Pacific Islands Contingents within the Participating Police Force (PPF) for 2012, may
have been the first woman to take up the role.
A total of 120 Police Officers, including 7 Prison Officers and 4 Fire Officers that have been
deployed to RAMSI since its launch in 2003, 23 were women Police Oficers.
_________________________________________________________

Message from Our PICP WAN CHAIR- Vainono(French Polynesia)
Ia ora na Pacific SistersI hope you are well in your both Professional and personal life.
For the local WAN which were renewed, I congratulate you and wish
you success in all the actions you lead.
For the other local WAN, I know that you work hard to promote the
status of women and policing. For those of you attending this year’s
14th Pacific Islands Chiefs of Police Women’s Advisory Network
Conference in Guam, I look forward to seeing you soon. I'm sure that
this next Conference will be excellent, with you investment and
interventions.
So dear Pacific Sister and Executive Secretariat, I wish you all the
best
Kind Regards
Vainono.
_________________________________________________________

We Remember:
Tia TAUI (Tuvalu WAN)- It is with great sadness that
we learned of the passing of Tia TAUI from Tuvalu
Police. Tia joined the Tuvalu Police Service in 2005
having previously worked in media. She was the
most senior unsworn female employee in the Police
Service. She worked as a Special Projects officer. Tia
was well known to the PICP WAN having participated
in previous WAN Conferences. Our prayers and
thoughts go out to her family and the Tuvalu Police Service. May she rest in
peace.
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New Zealand Police WAN – Pink Ribbon Breakfast:
"May” was Breast Cancer (pink ribbon) awareness month
in New Zealand and one way to raise money for breast
cancer research is to have a pink ribbon breakfast. The
Police National Headquarters (PNHQ) WAN held a pink
ribbon breakfast on Friday the 26th May at the café
based at PNHQ. The purpose of this event was to raise
both money for and awareness of breast cancer. The
event began at the crazy early hour of 0700 and 67
people roused themselves from their slumbers to attend
the event. Deputy Commissioner Audrey Sonerson, as
the sponsor of the WAN, was the host and opened the
festivities with a warm welcome and a reminder that
breast cancer affects 1 in 8 women in New Zealand.
Breakfast ranged from the very healthy muesli and
yoghurt to the crowd favourite of a double down hash
brown, I think you can guess which dish was most
popular!
Three remarkable survivors of breast cancer (all
based at PNHQ) spoke of their quite different
journeys and were inspiring, humorous and
sobering all at the same time. Their universal
message was to ensure that women check
themselves regularly, take nothing for granted and
have regular mammograms. Commissioner Mike
Bush spoke of the 'family' that is the New Zealand
Police and how important it is that we look after
ourselves so we can continue to look after the
people of New Zealand. He then thanked all of
those involved in organising the event including
Ash who runs the kitchen. Ash donated 15% of his takings from the breakfast to the cause,
which is very good of him.
The event was concluded by the acapella singing of the women from the Police Infringement
Bureau and they were a justifiable hit. A joyous and uplifting end to a wonderful breakfast.
To date, the sum of $709 has been raised for breast cancer research."
_________________________________________________________
Palau Reports:
The PALAU-WAN is proud to announce that we have officially become part of the Bureau of
Public Safety’s hiring process. Director Aloysius Alonz is happy and convinced that women
in Police should take part and address as well as have inputs in the hiring process to enlighten
the influence of women in police work; most importantly us women in the pacific where we
carry great responsibilities both culturally and traditionally. Being involved and around men
who are worldwide dominant in police careers, we must educate as well as learn from the
newly hired men and women to have a better understanding of how they feel and treat women
in police force. As a result of their feedbacks, WAN along with the Director and his Chiefs can
have a better understanding of how to approach and correct their issues towards women in
Police force or cases where there are gender inequalities.

4|Page

Palau-WAN has recently re-organized on account of the past Director Julio Ringang who
strongly recommended an immediate re-organization hoping to better and improve our local
network. Prior to the changes, there have been slacking issues involved that caused the
organization to slowly continue with its purpose. Luckily the newly established organization
has convinced the Director and the management to proceed with their purpose as indicated
in the by-laws.
Lastly, there are five newly recruits of women into Police Force. Along with them are 21 male
recruits who have recently graduated July 14, 2017. Two non-sworn are expected to be hired
in a sooner date to work at the Police Administration.
Jonnie Ngeluk
Detective Lieutenant, Criminal Investigation Division
PALAU-WAN, President
_________________________________________________________________________

Papua New Guinea – RPNGC WAN
Planning is well underway for the
Royal Papua New Guinea
Constabulary (RPNGC) 10th
Policewomen’s Conference
scheduled to take place in Kimbe,
West New Britain from 5 – 8 March
2018. West New Britain is the
home province of not only the
RPNGC Commissioner of Police,
but also RPNGC WAN President
Chief Sergeant Jennifer Aigilo.
Jennifer says, ‘We are ready to
host this event. There is a lot of
work being done and we are
planning something different from
past years.’
After ten years without the biennial conference taking place, RPNGC Commissioner Baki
supported the 9th Policewomen’s Conference held in Lae in 2016 with 451 of the 750
policewomen attached to RPNGC at that time in attendance.
National Coordinator of the Women’s Desk Senior Sergeant Maryanne Yabara recently spent
several days in Kimbe with the policewomen
assisting them with the conference planning.
Maryanne said, “We are grateful for the
ongoing support of our Police Commissioner
which is allowing for the strengthening of our
networking, with the ultimate goal of
empowering our police women. The theme of
the conference will be, ‘United in advocating
for inclusion and equal progress for all’.The
core organising committee from Kimbe are
committed to ensuring that the women who
attend the conference receive not only an
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Photos: Previous page Top right- RPNGC WAN meeting with Kimbe Policewomen and Maryanne Yabara
(front row second from right) Photo: Above - Senior Constable Annette Kavulio – recipient of bursary to
attend IW&LEC in Cairns 2017 with President of RPNGC WAN Chief Sergeant Jennifer Aigilo, National
Coordinator Senior Sergeant Maryanne Yabara, West New Britain WAN Provincial Coordinator Chief
Sergeant Francisca Raphael & AFP Gender Advisor Acting Inspector Michelle Harris

invaluable opportunity for professional development, but also enjoy the hospitality offered by
the people of their beautiful island home.
Excitement is building for the quickly approaching International Women’s and Law
Enforcement Conference IW&LEC being held in Cairns in September 2017 with five RPNGC
women being sponsored by the AFP to attend, including First Constable Delta Namui. She
says, ‘As a policewoman, it is not always that easy to gain my male counterpart’s respect,
whether it be my boss or colleagues.
It takes time, sacrifice, commitment and dedication to work, high performance output, and
advocating to them about gender issues to help them understand the changing roles of man
and women. I am looking forward to the conference to learn, network and be inspired and
motivated to achieve more.’
Many RPNGC women are hoping to fund their own attendance at the IW&LEC, with a large
number of RPNGC WAN Provincial committees participating in fundraising to help in subsidise
the costs.
In addition to their
own
personal
fundraising efforts,
the
WAN
committees are also
mindful of continuing
to contribute back to
the
community.
Recently around 25
RPNGC
National
Capital District WAN
members visited the
Special Education
Resource
Centre
where 74 special
children with aged 6
to 18 mostly with
speech
problems
due to deafness
attend school. Program Coordinator Joseph Kali said, “Some of these children when they
become adults will have some problems and it is good for them to know that the police are
friends.” This was the first time that the school had received a visit from police and they were
exceptionally grateful for the stationary items, toiletry and cleaning supplies and food items
collected and donated by the policewomen.
Not all RPNGC women have access to computers, official or private internet access, or email
addresses. Almost every policewoman has a mobile telephone with some PNG service
providers offering free limited to access to Facebook. Accordingly, it is a cheap and effective
additional communication tool for those women who are connected this social network. One
of the RPNGC WAN objectives is to facilitate the dissemination of information to the
6|Page

membership. To assist in enabling improved communication, increased sharing of information
and to provide inspiration, RPNGG WAN has established a Facebook Page - RPNGC
Women’s Advisory Network @rpngcwan with our PICP WAN sisters welcome to like and
follow the page.
Photo: previous page- Visit to special school by RPNGC WAN
____________________________________________________________________________________________________

Nauru Police Officer Constable IKA:
Nauru Police are very pleased with the result of
Constable Febrelda IKA recently completing the IMOC
(International Maritime Officers Course) . Constable IKA
passed the course gaining outstanding results and a
medal for her achievement from the Coast Guard Training
Centre in Yorktown USA. The course consisted of areas
of learning around;
Maritime Law enforcement Training, Search and Rescue
Coordination and Execution,
Leadership and Management, Maritime Safety &
International legal Studies
_____________________________________________

Fiji WAN reports - Not Just a Man’s Job
In an institution that is normally viewed as being dominated by men,
women are slowly taking up more non-traditional roles within the
Fiji Police Force.
Two women are examples of this new change, taking up roles with
the Fiji Police Transport Pool.
Alanieta Lewaicei is currently employed as an auto electrician
based at the Transport Pool tasked with servicing Police owned
vehicles, a role she has enjoyed for the past four years.
“I thought it would be challenging working in a male dominated
institution, but this couldn’t be further from the truth, and I have
enjoyed every minute of my time being a member of the Transport
Pool”.
Having studied at the Fiji National University, Alanieta first took up
an apprenticeship with the Public Works Department before making the decision to join the
Fiji Police Force.
A decision she says she will never regret.
“I’ve always enjoyed working with men and it was a personal challenge to see how I would
perform and to date I believe I have been able to meet the operational demands placed on
me”.
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“I also hope that young girls will be able to learn from my
experience that anything is possible if we put our hearts and
minds to it”.Echoing similar sentiments is Women Special
Constable Olivia Waqabaca, the lone female driver with the
Fiji Police Transport Pool.
Her journey into the Fiji Police Force was met with a lot of
challenges; however she was persistent in securing a place.
“I knew I would have to work mainly with men and this did not
concern me at all, and while it took some time to get settled,
we all have a great working relationship and gender is not
even an issue”.
Tasked with driving duties as well as an administrative role
in looking after Police owned vehicles, she adds she is still
encountering the odd strange look when on driving duties.
“As women we need to step outside of our comfort zones and
we should not be dictated about
what we are capable of doing just because society says so”. This
statement has kept this constable positive towards her driving
duties.
Pageant Queen Turned Police Officer Once a model, dancer and
a pageant queen, the young Zaira Begg decided to join a
profession where she hopes to raise issues important to her; Child
Protection and the empowerment of women. “My heart breaks at
the many cases of child abuse that tells us we are not doing enough
in society to protect our children. We don’t say enough of the right
things to encourage and empower young girls to build a better life.”

Her passion in the world of fashion has moulded her into a brave young woman. Zaira, will
use this as a platform to empower Fijian girls and to give them a
powerful story. She competed in the Miss Hibiscus in 2014 during
which she was placed 2nd runner up prior to being a contestant
in the Miss World pageant in 2013. In 2015, she became the first
Fijian woman to be crowned Miss Fiji after shrugging off stiff
competition from nine queen contestants who represented
different municipalities across the country.
Now a police officer, she hopes the public attention she received
in the pageant will help ease public perception of police officers.
"I hope that my being here will help people realise that police
officers are ordinary people who have passions too. To some
extent I feel this may help people to talk to me comfortably."
“I hope people can openly share their sorrows when they come
to the station."
The Miss Fiji experience inspired her to continue to serve her
country.
New Challenge for Women Constable
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Twenty three year old WPC Vaseva Rokotiko is the lone female
officer undergoing the first Police Motorcyclist Course for 2017.
WPC Rokotiko said at first she had reservations but took her
selection to be part of the course as a challenge and an
opportunity to broaden her knowledge of policing.
“I’m based at the Police Special Response Unit and there’s only
a handful of us so I’m not intimidated by being the only female
officer in this course”.
“I was hesitant at first because it’s a totally new area of policing
for me but I am excited because not only do I get to learn
something new, but I am able to expand my knowledge of
policing at a young age”.
“When I was told I would be part of the course I was not sure how
to react because I didn’t know how to operate let alone ride a
motorcycle, but then I thought, why not, this is why I became a
police officer and I will have to be ready to accept whatever tasking I’m given”.
_________________________________________________________

PICP Seconded Officer Shalon Time (Samoa)
My journey as a Seconded Officer to the PICP-S is
coming to an end with two more months left. The
previous months had been a constant activity of
movement, travelling from one New Zealand Police
District to another to shadow their family harm teams or
shadowing the Pacific Islands Liaison Officer to the
Wellington Central Police Station Sergeant Loretta
Hunt-Tevaga as an observer to her monthly networking
meetings.
I have accumulated data regarding Family Violence that
I saw the possibility of it being assimilated into a local
model back home. The information sharing and
gathering (on my part) was mostly via placements with
the three Police Districts that I was attached to,
including Levin Police Station, Whangarei Central
Police Station and Canterbury Central Police Station. I
have one more Police District to shadow which is Manukau Counties in Auckland, they too will
provide some insights on broadening the knowledge and understanding that I have gained
insofar as my time with other Family Harm teams had provided.
Being part of the secondment program has been a blessing for it has placed me in an area
where my understanding and views of Family Violence has widen in recognising that to
counteract the rise of Family Violence, a collective group from within the government and nongovernment organisations including the Police must come together to work towards a feasible
solution, to provide the help both the victims and the perpetrators needs to stop family violence
from recurring.
_________________________________________________________________________
“If opportunity doesn’t knock- Then build a door”- M. Berle
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PICP talks to New Zealand Police Officer Senior Sergeant Claire Bibby:
“The future of peace and security is communicating with and listening
to, the voice of women and girls. For some, this will be venturing into
unknown territory, and may require intelligent and courageous
leadership, however, intelligent and courageous leadership achieves
success,”
These were the words of Senior Sergeant Claire Bibby of NZ Police,
who was a guest speaker at the NZ Defence hosted International
Lessons Learned Conference in May. Her talk was to share lessons learned with military
from her attendance at the Asia-Pacific Regional Symposium in Bangkok, on UN Resolution
1325 Women, Peace and Security.
“In recognising that Police and Military employ mostly men, I shared ideas which could assist
Police and Military to connect and engage with women up front; to normalise our
communication opportunities with women and to recognise the significance of women and
girls toward achieving our objectives for peace and security,” said Claire.
“In the Asia-Pacific region we have our perspective of causes of conflict includes not just
armed conflict, but conflict as a result of natural disasters or the depletion of natural
resources,” Claire said.
“These are major issues resulting in the displacement of people and where there is
displacement of people, women are seriously marginalised.”
“This means that when our Police and Military provide humanitarian assistance, we should
consult with women to ensure that the needs of women and girls are met. We need to ask
ourselves the question, are we deploying the right people to consult with women? How do
we understand the needs of women and children? How well do we connect with local women
teachers, police and medical professionals when we deploy, as they may have resources to
provide relief? They provide a service to their own communities and being local, know how
their systems work – or don’t work,”
The eight strategic interventions.
said Claire.
1.

Claire told the conference delegates
that female MP’s in the Asia-Pacific
had asked for equality in
communications.
“How could we do this, for example,
when there is a natural disaster?”
said Claire. “I suggested we could
invite women politicians to be
present for briefings and debriefings,
ensure woman politicians and their
friends receive invitations to social
events and to find ways to establish
legitimate meetings or events for the
purpose of sharing information with

Utilise the opportunities offered by UN Women and
other agencies to develop strategic relationships
2. Support our leaders understanding of the benefits of
engaging with women to secure peace and security
3. Provide a gendered humanitarian response
4. Engage with women in local communities
5. Communicate with women politicians, not just the men
6. Focus on the outcome - peace and security
7. Use religion as an enabler for change
8. Get active with the National Action Plans for Women,
Peace and Security
UN Security Resolution 1325 is implanted all over the world by
way of a National Action Plans for Women, Peace and Security.
There are 64 nations with an action plan. The small island
nations of the Pacific have a Regional Action Plan.
www.peacewomen.org/assets/.../pacific_region_regional_action_plan_201
2-2015.pdf
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women leaders. Importantly, our men could welcome, acknowledge and talk to women at
functions and meetings.
Claire said that at the Asia-Pacific Symposium, Timor-Leste, Pakistan, Fiji, and New Zealand
had shared benefits of working in partnership with religious groups to achieve results.
However awareness was raised that some religious groups and leaders are blaming natural
disasters on women’s immorality and then stopping the women from getting humanitarian
assistance. She asked “What is the role of Police and Military, to ensure assistance gets to
the women and families who need it?”
She acknowledged Weather Watch, an early warning weather system under
FemLINKpacific, which reaches across island groups alerting women of pending storms so
that they can prepare their families and villages in advance.
She asked the military delegates to consider “How could we share information with Weather
Watch and FemLINKPacific to prevent conflict and save lives?”
Claire said it was important for men and women in Police and Military to support their
leaders to understand of the benefits of engaging with women to secure peace and security.
“I reminded delegates to remember their responsibilities for the destiny of others and closed
with words of peace, “Kia tau iho te rangimarie ki a koutou katoa. Peace be with you all.”

Photo: Defence Conference 2017- Acknowledgment; Jason Retter Photography (NZ)

_________________________________________________________

11 | P a g e

PICP Seconded Officer Harrilee Matsumoto (Guam Police Department)
“Without change there is no innovation, creativity, or incentive for improvement. Those who
initiate change will have a better opportunity to manage the change that is inevitable.”
I applied for the PICP-S SPO position while I was at a plateau of my police career and was at
a crossroad. I was losing my drive, passion, ambition, and even contemplated changing
professions. I needed a change and I was ecstatic when I was selected as one of this years’
SPO.
My secondment to the PICP-S has been one of the best career development opportunity
afforded to me and also one of the greatest adventure thus far. I arrived to New Zealand in
the beginning of March and was greeted by the awesome staff of the PICP Secretariat’s office
and a pretty gnarly wind chill. After spending about 10 days in New Zealand I was off to
Australia where I had the opportunity to attend an AFP sponsored Pacific Policing
Investigations Management Training and Cyber Safety Pacifika Cyber Investigations Training
in Brisbane. I also attended a massive conference on Women and National Security in
Canberra, Australia. While in Australia, I toured around the Brisbane City District, rode a train
to the Gold Coast, got caught in the tail end of Cyclone Debbie’s wrath, visited all of the major
Australian Capital Territory landmarks, toured the brand new state of the art AFP Forensics
facility, held a koala, fed and snuggled with a kangaroo, and danced with an emu.
While in New Zealand and still not used to the weather, I attended a Remembrance Wall
unveiling ceremony at the Police Dog Training Center, attended a Police College graduation,
participated in the New
Zealand Police Dignitary
Protection
Officer
Selection Course at the
Royal NZ Police College,
and toured the Maritime
Rescue Center where I
was invited to participate
at the biennial SAR
Conference
held
in
Auckland on behalf of
Guam. Every chance I
had,
I
took
the
opportunity to see as
much of New Zealand I
possibly could. Every
weekend was a new
adventure. One long
weekend I travelled over
1200
km
visiting
historical places such as
the Waitangi Treaty
Grounds in Paihia and
the oldest church in NZ,
“Christ
Church”
in
Russel. I saw the
geysers and hot springs
of Rotorua, glow worms
in the Waitomo Caves, and my North Island adventure would not be complete without visiting
Hobbiton. My adventures around NZ was not limited to the North Island. During another long
weekend I flew down south to Queenstown and rode on the “World’s Largest Swing” 350m
above the valley floor in 2 degree weather.
As the end of my secondment is draws near, I am still investing in every opportunity afforded
to me. Some upcoming training include participating in an Intelligence Support Course and
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the Dignitary Protection Course. My weekends will still be filled with more adventures in the
NZ Bush and finding snow. I am now inspired to do more and share with my colleagues within
the Guam Police Department everything I learned here in NZ in hopes to better serve my
community.
Lastly, I would like to give my sincerest thanks to the PICP Secretariat, AFP PPDP-R staff,
and New Zealand Police for giving me the opportunity of a lifetime.
“Nothing is more expensive than a missed opportunity.”
_________________________________________________________
“It is easy to break down and destroy. The heroes are those who make
peace and build”. – Nelson Mandela.
_________________________________________________________
“Never doubt that a small group of citizens can change the world. Indeed, it is the only
thing that ever has” – Margaret Mead.
New Caledonia Police WAN:
NC WAN took part in la Dumbéenne Run to support New Caledonia Diabetes
Association along with New Caledonia renally impaired and transplant patients
Association.
On 23 April 2017, NC WAN
members from various police
services
(Public
Security
Directorate,
Regional Police
Recruitment and Training Centre,
Territorial Intelligence Service,
Central Directorate of Border
Police) along with friends,
siblings, or children completed a
four-kilometre endeavour for New
Caledonia Diabetes Association
and New Caledonia renally
impaired and transplant patients
Association.
Indeed, la Dumbéenne Run
gathered 600 brave female racers
in the splendid plain of Koé in
Dumbéa. It was an awesome day for a great cause !
On arrival, all the participants were offered a drink and a delicious crepe.
What counts is taking part in such a worthwhile cause. That's what makes the NC WAN spirit!
By Stephanie Leou Tham:

PICP WAN Exchange Programme 2017
Each year the PICP WAN Exchange Programme calls for expressions of interest from around
the pacific. The programme aims to expand and strengthen the women’s network throughout
Pacific policing. The Exchange applicants are asked to identify a business area of interest to
themselves and their organisation and building on the skills and knowledge they already have.
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This year so far five women have been involved in the PICP WAN Exchange Programme;
Higano Mailetoga (New Caledonia) Nepa Papalii (Samoa) Evelyn Langi & Fuka Mounga
(Tonga) and Margaret Marshall from Fiji. Special thanks goes to their host countries of New
Zealand, Samoa and Fiji for looking after our members during their two week Exchange/study
tour. Very briefly, Higano was based out at the Royal New Zealand Police College, Nepa and
Fuka in the Forensic Unit based in Fiji, Evelyn focused on Road Policing based in Tauranga
NZ and Margaret has been assisting with the Pacific Prevention of Domestic Violence
Programme. Thank you for your contribution and enthusiasm whilst on placement.
There are limited places on the PICP WAN Exchange/study tour each year. Please keep a
watch out for opportunities as they arise. It is better to apply and put an application in than to
leave it thinking you may not have a chance. All applications are considered and those that
missed out should reapply again. If you have any questions, please contact
kevin.kneebone@police.govt.nz

Photo: Above; Higano (NC WAN) with NZ Police Commissioner Mike Bush MNZM
Photo: Above right; Nepa and Fuka talk with Fiji Commissioner Sitiveni Qiliho
Photo: Below; Margaret Marshall, Nepa, Commissioner Qiliho & Fuka
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WAN Annual General Meetings:
Many of the Countries WAN have been very busy over the past few months holding their
AGM’s. Congratulations to all who have picked up important roles. Our Mission focuses on
“Supporting and enhancing the contributions of women in policing within the pacific region”
As women in policing, we agree to work together through the PICP WAN to realise our vision
“Empowered women in policing are valued and recognised as essential to the safety and
security of our Pacific Communities.
Vanuatu Police WAN held their AGM 5-6 April.
Thank you Vanuatu Police WAN for supplying the photos on the next couple of pages which
show a huge level of involvement.
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Photo: Left, group discussions. Photo: Right, Guest speaker, Australian High Commissioner to Vanuatu
Her Excellency Jenny Da Rin with outgoing VPF WAN President Inspector Mary Sandy.

SAMOA WAN REPORTS:
PICP-WAN EXCHANGE PROGRAM
Woman Constable Nepa Camilla PAPALII was fortunate to have had the opportunity to
represent Samoa Police Women Advisory Network on an Exchange Program in Fiji. She
has been in the Service for four (4) years and is attached to the Forensic Unit since her
employment.
MY EXPERIENCE:
I left Samoa hesitant of what to expect in Fiji. Suiting up, I was armed with my faith in God,
my brains, my social skills and curiosity. My aims ranged from meeting and bonding with
local female officers (i.e. Fiji Police WAN) as well as seeing the degree female officers in
Fiji are progressing in the Fiji Police Force compared to the Samoa Police Service, sharing
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and exchanging ideas as well as observing functions and operations within the Forensic
Science Services, and experiencing the Fiji Police Force.
I was lucky enough to have the opportunity to share such experience with Police Constable
Fuka Tonga Mounga-Malafu from the Tonga Police. I was glad to
have met such an outgoing, outspoken, innovative and determined
young female officer as herself. From the late night talks, I have
some idea of the struggles she also goes through in her workplace
and a broad view of the Tonga Police Force.
I took part in the Fiji Police Force WAN Annual General Meeting
where I met the female officers from different police posts of the
four divisions. I had the chance to speak about myself, my
experiences in my workplace and in Fiji and about the Samoa
Police WAN. Few of the things I picked up from the AGM; Fiji
Police Force put aside a substantial amount of money for FPFWAN unlike in Samoa where we have our own fun fundraisings,
and the female officers were surprised that I wear trousers whether
during day duty or late duty given its convenience for ease of
movement. The major difference I saw in female officers in Fiji
compared to Samoa is the confidence in women to take risks and
put themselves out there. Coming from Samoa, we consider
ourselves as police officers not just female officers; whatever
trainings are advertised, we all apply. We proud ourselves in the
idea that what men can do; we can do!
The experience with the Forensic Science Services (FSS) was different yet similar in some
ways to Samoa. However, Fiji is indeed a little more advanced. The difference is Fiji has
a Biology Laboratory, a Chemistry Laboratory, and a Pathology laboratory, an area Samoa
is hoping to develop soon. The staff in FSS are more specialized in a field they work unlike
in Samoa where we are all capable of carrying out. This allows for a better understanding
of the various aspects Forensic work offers.
Personally, I have meet so many people, I shared a lot, I learnt a lot, I acquired so much,
I made lifelong friends, I met such inspiring women who have told stories of the struggle
they went through to get to the high ranking positions they now hold, I have experienced
Fijian culture and see Fijians move about their way first-hand, I have bonded with
successful women who lent words of encouragement, their help and contact whenever I
would need it, I have learnt to appreciate the things I have in Samoa from what I see in
Fiji, and most importantly ideas that can improve, benefit and develop Forensics in Samoa.
This has opened a door for young female officers to go out of their comfort zone and make
a difference! I would encourage female officers to apply to the Exchange Program; for
your exposure, to explore and expand your sense of direction, knowledge and skills.
_________________________________________________________
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DEFENSIVE DRIVING and SAFETY COURSE
From April 2017 towards the end of May 2017, a Defensive Driving
and Safety Course was implemented for the first time in Samoa.
This was funded and conducted by the Australian Federal Police via
the Samoa-Australia Police Partnership Program. It took five (5)
long gruelling weeks of both theoretical and practical work where
given the participant who makes it through as a trainee will then train
to be an instructor.
By the end of the course: two (2) police officers passed:
Corporal Vani VAI
Corporal Goretti FIDOW-TUIFOI (pictured) is the FIRST and
ONLY female defensive driving instructor across the Pacific Region.
As Samoa prepares to host the Pacific Islands Forum in September
2017, both Instructors are working together to train police officers
selected to drive VIPs and dignitaries. One team takes up two
weeks’ worth of theoretical and practical trainings.
________________________________________________________________

Samoa WAN Help Out…
Each year Samoa WAN have a collection to help out less fortunate people. Our girls are
asked to bring in any second hand shoes and clothes, vegetation or food products they
want to donate to the Samoa Victim Support Group. Money is also collected from the girls
for the Home of the Aged, Mapuifagalele.
We received tremendous support from our fellow male officers whom also donated clothing
and shoes.
The Samoa Victim Support Groups President, Mrs Siuniu Lina Chang was thankful and
asked that the SPWAN may continue their support by holding a Fun Day or get together
with the Group.
The girls visit to Mapuifagalele was quite emotional. The Sisters of the Poor sent their
sincere gratitude. The residents asked that the girls entertain them where the talented few
whom attended sang Josh Grobans “you raise me up” which simply brought everyone to
tears and finishing it off with a ‘taualuga’ that proved how the old age were not that old
when it comes to dancing and entertaining. A Blast!!
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IMPORTANT DATES:
22-24 August – PICP WAN Conference GUAM
This year’s Pacific Islands Chiefs of Police Women’s Advisory Network (PICP WAN)
Conference will be held and hosted by Guam Police Department, 22-24 August 2017.
The Conference has been set to run the week before the Pacific Islands Chiefs of Police
(PICP) Conference also set down for Guam. Again, I would like to take this opportunity to
thank Guam WAN and the Guam Police Department who have been working on the logistics
and organisation of this conference since late 2016. We are very much looking forward to
joining them in their beautiful country.

28-31 August – PICP Chiefs of Police Conference GUAM
17-21 September - International Women & Law Enforcement Conference.
2017 will see ACWAP co-host a conference and awards ceremony with the Queensland Police Service
and the International Association of Women in Policing (IAWP).

Contact Details:
Please check out the PICP web
page at www.picp.co.nz
Note the PICP Secretariat are now using a joint team
email of

PICP.Secretariat@police.govt.nz
Use Facebook? Search and ask to join the 230+
members of the PICP-WAN Discussion forum group
You are also welcome to “friend” PICP Kneebone on Facebook.
Reminder to all Readers:
Please provide Kevin with any 2017/2018 dates of interest for your jurisdiction’s WAN
PICP Women’s Advisory Network (PICP WAN) Program Manager contact:
Inspector Kevin Kneebone MNZM
PICP Secretariat, Wellington New Zealand
Phone: +64 (0)4 474 9567, Mobile: +64 (0)21 1922996
Email: Kevin.Kneebone@police.govt.nz
www.picp.co.nz
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